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Question No: 1 
Your customer wants to know how many employees are leaving the organization on their own. Identify the 
correct sequence of steps that you need to perform to meet his requirement. 
A. Create a new action > Create a new reason and use it during termination. 
B. Create a new action type > Create a new action > Create a new action reason and use it during termination. 
C. Create a new action reason and associate it with the available action type. Use it during termination. 
D. Create a new action type > Create a new action reason and use it during termination. 
E. Create a new action > Associate it with an existing action type > Create a new action reason and use it 
during termination. 
Answer: C 
 
Question No: 2 
A worker in an organization will be holding a new position because the worker holding the position has gone 
on maternity leave. When the second worker is back from maternity leave, the former will be moved back to 
his or her old position. His or her payroll and legal reporting will be the same even after the position changes. 
Which transfer method should be used for the first movement of the said worker? 
A. Global Transfer 
B. Transfer 
C. Temporary Assignment 
D. Global Temporary Assignment 
Answer: C 
 
Question No: 3 
As an HR manager in your organization, you want to categorize the hiring process as part-time hiring and 
full-time hiring. Identify the correct statement to meet this requirement. 
A. Create two new actions: hire part-time employee and hire full-time employee. 
B. Create two new action types: hire part-time employee and hire full-time employee. 
C. Create two new action types and associate them with the existing action, Hire. 
D. Create two new action and associate them with the existing action type, Hire an Employee. 
E. Create two new actions and new action reasons and associate them with each other. 
Answer: D 
 
Question No: 4 
What are three advantages of using Position Synchronization? 
A. If you use Position Synchronization, Manager Self Service cannot be used. 
B. Synchronized attributes will be displayed as read-only in the assignment to ensure the position as the only 
source of truth. 
C. For synchronized attributes, any position update will automatically be pushed to the incumbents’ 
assignments. 
D. The customer can configure which assignment attributes to synchronize from the position. 
Answer: B,C,D 



 
Question No: 5 
You want to use the Tree Management feature of Functional Setup Manager to organize data into hierarchies. 
Which option represents seeded tree structures? 
A. organization, job, division, geographies 
B. organization, position, division, geographies 
C. organization, position, department, geographies 
D. organization, job, department, geographies 
E. organization, position, division, establishment 
Answer: C 
 
Question No: 6 
Which three options define Enterprise Structures Configurator (ESC)? (Choose three.) 
A. It is an interview-based tool that guides through the process of setting up a basic enterprise structure. 
B. The tool creates a structure of divisions, legal entities, business units and reference data sets. 
C. The tool creates a structure of divisions that may then be manipulated by the administrator. 
D. After defining the enterprise structure and the job / position structures, the administrator can review them, 
make any necessary changes and then load / rollback the final configuration. 
E. The tool creates a structure of divisions, legal entities, business units and departments. 
Answer: A,B,D 
 
Question No: 7 
A multinational construction company, headquartered in London, has operations in five countries. It has its 
major operations in the US and UK and small offices in Saudi Arabia, UAE and India. The company employs 
3,000 people in the UK and US and 500 people in the remaining locations. The entire workforce in India fails 
under the Contingent Worker category. 
How many Legislative Data Groups (LDGs), divisions, legal employers, and Payroll Statutory Units (PSUs) need 
to be configured for this company? 
A. five LDGs (one for each country), four divisions (UK, US, India, and one for Saudi Arabia and UAE combined), 
five legal employers, and four PSUs (all except India) 
B. five LDGs (one for each country), four divisions (UK, US, India, and one for Saudi Arabia and UAE combined), 
two legal employers and PSUs (US and UK only, because the workforce is very small in the other countries) 
C. four LDGs (UK, US, India, and one for Saudi Arabia and UAE combined), five divisions (one for each country), 
four legal employers (all except India), and five PSUs 
D. five LDGs, five divisions, five legal employers, and five PSUs 
Answer: A 
 
Question No: 8 
The HR of Finance Department searches for an employee who is the Finance Auditor. The search is conducted 
with an effective date of 01-Jan-2015 on the Person Management page. The search does not yield any results. 
Identify two reasons for this behavior. (Choose two.) 
A. The employee has multiple assignments and being a Finance Auditor is a part of the secondary assignment. 
B. The employee is working as a contingent worker in Finance Department. 
C. The employee is inactive as of 01-Jan-2015. 



D. The employee was a contingent worker until 31-Dec-2014 and will rejoin as an employee on 02-Jan-2015. 
E. The employee is working as an employee in Finance Department. 
Answer: C,D 
 
Question No: 9 
Identify three correct statements about Workforce Life Cycle. (Choose three.) 
A. HR specialists can create and manage work relationships, employment terms, and assignments for the 
workers to whim they have security access. 
B. The Add Person tasks include creating a new person’s first work relationship with the enterprise. 
C. Line Managers can transfer their direct and indirect reports only. 
D. HR specialists and line managers can create and manage work relationships, employment terms, and 
assignments for all the workers. 
E. Line managers can create and manage work relationships, employment terms, and assignments for all 
workers. 
Answer: A,B,C 
 
Question No: 10 
An organization is running a fitness program. They want to identify a Fitness Representative who will be 
responsible for a group of people in the organization. How should you set this up? 
A. Create a new job Fitness Representative and associate that to the person. 
B. Define the person’s area of responsibility to reflect Fitness Representative. 
C. Deploy a Descriptive Flexfield to capture the information. 
D. Deploy a Key Flexfield to capture the information. 
Answer: B 
 
Question No: 11 
Select three correct Workforce Structure definitions. (Choose three.) 
A. Department 
B. Location 
C. Division 
D. Geography 
E. Facility 
F. Country 
Answer: A,B,C 
 
Question No: 12 
An IT company’s consulting department based in Bangalore goes for two team outing events every year. 
However, the support department, also based in Bangalore, goes for four team outing events every year. All 
employees in these departments go for the respective team outing events. 
How should you define the calendar events? 
A. Use Geographic Hierarchy as the Hierarchy type for the calendar event. 
B. Use Line Manager Hierarchy as the Hierarchy type for the calendar event. 
C. Use Absence Approval Hierarchy as the Hierarchy type for the calendar event. 
D. Use Organization Hierarchy as the Hierarchy type for the calendar event. 



E. Use Project Manager Hierarchy as the Hierarchy type for the calendar event. 
Answer: D 
 
Question No: 13 
Which three options define Locations? 
A. Location information is entered only once. Subsequently, when setting up workforce structures the location 
is selected from a list. 
B. Locations that are created can be represented on a map for easier identification and access. 
C. A location identifies the physical addresses of a workforce structure, such as a department. 
D. Locations that are created can be represented as a tree and can be used in the security profile. 
Answer: A,B,C 
 
Question No: 14 
An HR representative enters employee details in the application as part of the hiring process. On the Review 
page, the HR representative notices that Person Number does not show any number, but indicates “Generated 
Automatically”. 
Identify the option that relates to this intended behavior. 
A. Person Number at the Enterprise Level is set to Manual. 
B. Person Number at the Enterprise Level is set to Automatic before submission. 
C. Person Number at the Enterprise Level is set to Automatic after final save. 
D. Worker Number at the Enterprise Level is set to Manual. 
Answer: C 
 
Question No: 15 
A manager checks the availability of a worker. The manager is not aware that the worker does not have a 
work schedule assigned. Which of the three items will be used to determine the availability of a worker? 
(Choose three.) 
A. Calendar Events 
B. Absences 
C. Standard Working Hours 
D. Time Sheet 
E. Contract Data 
Answer: A,B,C 
 
Question No: 16 
An organization wants to include a security profile in an HCM data role and then provision the data role to a 
user. 
Identify the option which lists the HCM object types for which the security profiles can be created. 
A. Person, Organization, Position, Legislative Data Group, Location, Grade, Document Type, Payroll, Payroll 
Flow 
B. Person, Organization, Position, Legislative Data Group, Location, Grade, Document Type, Payroll, Payroll 
Flow, Workforce Business Process 
C. Person, Organization, Position, Legislative Data Group, Country, Grade, Document Type, Payroll, Payroll 
Flow, Workforce Business Process 




