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Question No: 1 
How do you configure a Time Calculation Rule (TCR) formula and template to enable the TCR rule to display 
process results and a validation message from the same rule? 
A. Define the TCR formula to call a Time Entry Rule (TER) formula and pass TER formula results to the TCR 
formula. Define a new TCR template to display the process and message results on the Output train stop. 
B. Define a TER formula to call a TCR formula within the same TER formula. Define in a new TER template to 
enable the TER. Use the TER template to pass the process results and message back to a new TCR Template 
on the Outputs train stop. 
C. Define both a new TER and new TCR formula and TCR and TER templates. The TCR template defines the 
process results, the TER defines the validation message. Assign the TCR and TER using appropriate rule sets 
and time processing profiles. 
D. Define both a new TER and new TCR formula and TCR and TER templates. The TCR template defines a new 
input parameter to select the TER template, and then defines a TCR rule to display process and message 
results. 
E. Define a new TCR formula that calls a WFM validation utility formula within the TCR formula. Create a new 
TCR template to process time card results and pass back both TCR results and a validation message to the 
time card. 
Answer: A 
 
Question No: 2 
Your customer needs to define a bi-weekly time card period but calculates overtime on a weekly period. 
How should you configure this? 
A. You define a bi-weekly repeating period with time card usage and a weekly repeating period with overtime 
usage and associate them with a layout set. 
B. You cannot define a time card period that is different from the overtime period. 
C. You define a bi-weekly repeating period with time card usage and a weekly repeating period with overtime 
usage and associate them with the worker time processing profile. 
D. You define a bi-weekly repeating period with time card usage and a weekly repeating period with overtime 
usage and associate them with the worker time entry profile. 
Answer: D 
  
Question No: 3 
Your customer wants to define a new time card field. Which option includes the complete list of valid data 
sources? 
A. PVO, Independent value set, dependent value set, table defined value set, subset value set 
B. Independent value set 
C. PVO, independent value set, table defined value set 
D. PVO only 
Answer: C 
 
Question No: 4 



Your customer wants to use badge readers as a time collection device. You have added your device supplier 
to the lookup as BADGE_READERS_INC. 
While adding the supplier device events to the lookup, which two lookup codes should you use for your 
Badge In and Badge Out events? 
A. OUT_BADGE_READERS_INC 
B. BADGE_READERS_INC_IN 
C. BADGE_READERS_INC_IN_OR_OUT 
D. IN_BADGE_READERS_INC 
E. BADGE_READERS_INC_OUT 
Answer: A,D 
 
Question No: 5 
You need a Time Entry Rule to run only when one or more of a certain group of Time Attribute values have 
been entered in the time card. 
How should you achieve this? 
A. Define a Time Category that will evaluate to True when the condition for executing the rule has been met 
and use this in the Time Entry Rule formula to define when the rule will run. 
B. Define an HCM Group that contains the required time attribute values and use this in the Time Entry Rule 
formula to define when the rule will run. 
  
C. Define a Time Category that will evaluate to True when the condition for executing the rule has been met 
and use this in the Time Entry Rule set to define when the rule will run. 
D. Define a Time Category that will evaluate to True when the condition for executing the rule has been met 
and use this in the Time Entry Rule Template to define when the rule will run. 
E. Define an HCM Group that contains the required time attribute values and use this in the Time Entry Rule 
set to define when the rule will run. 
Answer: E 
 
Question No: 6 
Your customer has implemented Fusion Payroll and defined a set of elements and CIRs (Calculation 
Information Repository) with restricted element eligibility. 
How should you restrict the displayed payroll time types to match the payroll element eligibility? 
A. The payroll elements are placed in one multiple-attribute time card field and the layout set is assigned by 
using the time entry profile. 
B. The payroll elements are placed in one multiple-attribute time card field and restricted by using the enabled 
value. 
C. The payroll element eligibility definition is automatically used to restrict the displayed values on the time 
card. 
D. The payroll elements are placed in several multiple-attribute time card fields and the layout set is assigned 
by using the time entry profile. 
Answer: A 
 
Question No: 7 
Which two components can you include in the time device processing profile, if you are using Web Clock as 



a time collection device for a group of workers? 
A. time submission rule set 
B. time device rule set 
C. time device event mappings set 
D. time device export data 
Answer: A,B 
 
Question No: 8 
What When executing the Generate Time Card Fields process, that will be setting the parameter “Include 
Absence Types” to Yes accomplish? 
A. enables Absence entries on the time entry and calendar entry layouts 
B. none of the above 
C. creates a multiple-attribute time card field with Absence Management type and Payroll Time type time 
attributes 
D. enables entry of Absence Plans directly on the time entry and calendar entry layouts 
E. updates available absence values for selection within the existing time card fields 
F. creates a multiple-attribute time card field with only the Absence Management type time attribute 
Answer: A 
 
Question No: 9 
Which two capabilities are defined for workers in the Time Entry Profiles in Time and Labor? 
A. rules for time card actions that control when workers can enter, update, and delete their time 
B. time card period 
C. consumer set, validation, approval, and transfer processing 
D. layouts for reporting time 
Answer: A,D 
 
Question No: 10                                                                                                                                                    
Workers can be assigned a night shift allowance when reporting time between 08:00PM and 11:00PM. 
Which two options should you perform to configure that? 
A. You define a unit’s x rate element in Global Payroll that the worker would be eligible for, submit the 
Generate Data Dictionary Time Attributes process, define a time entry field dependent on the payroll time 
type time attribute using the units x rate time attribute, and manually assign one quantity of the dependent 
time attribute on the worker’s time card. 
B. You define an hours x rate element in Global Payroll that the worker would be eligible for, submit the 
Generate Data Dictionary Time Attributes process, and define a time calculation rule to automatically generate 
the night shift allowance based on the night conditions. 
C. You define a unit’s x rate element in Global Payroll that the worker would be eligible for, submit the 
Generate Data Dictionary Time Attributes process, and define a time calculation rule to automatically generate 
the night shift allowance based on the night conditions. 
D. You define a unit’s x rate element in Global Payroll that the worker would be eligible for, submit the 
Generate Data Dictionary Time Attributes process, and manually assign one quantity of the payroll time type 
related to the night shift allowance on the worker’s time card. 
Answer: B,D 



 
Question No: 11 
A company using T&L for payroll not projects has multiple locations close together and workers can work in 
more than one location each day. They need to identify on their time card which location they worked in for 
each part of the day. 
How should you implement this to minimize the size of the time card and ensure accuracy? 
A. Use Daily Details to record the location. Multiple locations on the same day would be entered as multiple 
daily details. 
B. Use a multi attribute time card field to combine the location information with the time type information so 
the user can select the correct combination. 
C. Use the Entry Level details capability to create a layout with Location as a daily detail. 
D. Add a Location field to the time card matrix and allow the users to enter each location as a new line. 
Answer: B 
 
Question No: 12 
A customer requirement is to use the first part (week) of a biweekly time card period for validation purposes. 
Which option outlines how this could be accomplished? 
A. Create a new rule template using a delivered TER formula. Enable input parameters in the template to 
define the validation period and set summation period to “Time Card Level.” Create rules using the new rule 
template and assign them using a rule set. 
B. Create a new TER formula and rule templates. Define the validation period within the formula. Enable the 
summation level selection when defining the rule as an input parameter within the rule templates. Create rules 
using the new rule templates and assign them using a rule set. Place the “Day Level” rules on Rows 1–7 for 
days 1–7 in the time card period, and the “Time Card Level” Rule in the 8th row. Use the Processing Sequence 
to order the rules. 
C. Create a new rule template using a delivered TER formula. Enable input parameters in the template to 
define the validation period and set the summation period to “Day Level.” Create rules using the new rule 
template and assign them using a rule set. 
D. Create a new TER formula and rule template. Define the validation period within the formula. Set the 
summation period to “Time Card Level” in the rule template and enable the input parameters. Create rules 
using the new rule template and assign them using a rule set. 
Answer: B 
 
Question No: 13 
If a manager has gone on leave without delegating their time card approvals, how should an HR administrator 
delegate the approvals to another user in their absence? 
A. If the HR Admin has SOA Admin privileges in Identity and Access Management (IAM), they can go to the 
worklist and look at Administrative Tasks View and delegate. 
B. They will have to wait for the manager to return to process the required approvals. 
C. If the HR Admin has SOA Admin privileges in Oracle Identity Manager (OIM), they can go to the worklist 
and look at Administrative Tasks View and delegate. 
D. If the HR Admin has SOA Admin privileges in the Authorization Policy Manager (APM), they can go to the 
worklist and look at Administrative Tasks View and delegate. 
Answer: A 



 
Question No: 14 
Your customer has asked you to enable a group of workers to change any entered, saved, or submitted time 
cards up to five days before the current date. 
Where should you enable this access in the system? 
A. This is not possible. 
B. You would use the Manage Time Layout Sets task to configure when workers can create, view, edit, and 
delete time cards. 
C. You would use the Manage Repeating Time Periods task to configure when workers can create, view, edit, 
and delete time cards. 
D. You would use the Manage Worker Time Entry Profiles task to configure when workers can create, view, 
edit, and delete time cards. 
Answer: D 
 
Question No: 15 
What are the three possible types of time allocation? 
A. Hours, Time Card Period, and Percentage 
B. Hours, Percentage, and Equally 
C. Hours, Week, and Bi-Weekly 
D. Percentage, Number, and Proportionally 
Answer: B 
 
Question No: 16 
Which are valid approval time periods for Time and Labor? 
A. any, just depends on the Repeating Time Period used in the Approval Rule 
B. any, just depends on the HCM Group used in the Approval Rule 
C. weekly, biweekly 
D. weekly, biweekly, monthly 
E. weekly, semimonthly, monthly 
F. weekly, semimonthly 
Answer: A 
 
Question No: 17 
The Generate time cards process has been run for a group of employees with “generate time card using 
schedule hours” selected and for the time attribute “payroll time type” a value of “regular time” selected. What 
will be generated for members of the group? 
A. Time cards with a line populated with the employees’ schedule for each day and on the same line a “payroll 
time type” of “regular time.” The hours of existing absences will be deducted from the scheduled hours. 
B. Time cards with a line populated with the employees’ schedule for each day and on the same line a “hours 
code” of “regular time”. Blank lines will be generated for all other valid values of “payroll time type.” Existing 
absences are ignored in the Generate process. 
C. Time cards with a line populated with the employees’ schedule for each day and on the next line a “payroll 
time type” of “regular time.” Existing absences are ignored in the Generate process. 
D. Time cards with a line populated with the employees’ schedule for each day and on the next line a “payroll 




