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Question No : 1 

ABC company is implementing Oracle Fusion Core HR product only and has not licensed any other 

Management product. As an implementation consultant, you can still set up talent notifications via 

“Manage Notifications Setup” page, because this setup page is 'owned' by __________.  

 

A. Oracle Fusion Goal Management  

 

B. Oracle Fusion Profile Management  

 

C. Oracle Fusion Performance Management  

 

D. Oracle Fusion Talent Review  

 

E. Oracle Fusion Compensation Management  

 

Answer: A  

 

 

Question No : 2  

The information on the Overview tab of Navigator > Career > Profiles is similar to which card within the 

Person Gallery work area?  

 

A. Experience and qualification  

 

B. Activities and interests  

 

C. Development and growth  

 

D. Career planning  

 

E. Availability  

 

Answer: D  

 

 

Question No : 3  

As the HR Manager of your organization you are required to perform certain changes on assignment 

related data of workers.  

Identify four action types that are predefined as part of the action framework for Oracle Fusion HCM that 

will help you track the changes done on workers’ assignment records.  
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A. Hire an Employee  

 

B. Promotion  

 

C. Termination  

 

D. Move Department  

 

E. Periodic Grade Increase  

 

Answer: A,B,C,D  

 

 

Question No : 4  

You have to compare two jobs. What are the three data sets on which the comparison can be based?  

 

A. Competencies  

 

B. Salary  

 

C. Assignment  

 

D. Development plans  

 

E. Potential  

 

F. Contracts  

 

Answer: A,B,C  

 

 

Question No : 5  

As a consultant in your company, you are required to set up names and details of schools, colleges, 

universities, and so on, so that users can select from this list when entering their qualifications such as 

degrees.  

Identify the correct setup task in FSM > Define Workplace Profiles.  

 

A. Define Telnet > manage Profile Types  

 

B. Define Telnet Profile Content > Manage Content Subscribers  

 

C. Define Telnet Profile Content > Manage Profile Content Items  
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D. Define Telnet Profile Content > Manage Educational Establishments  

 

Answer: D  

 

 

Question No : 6  

You are implementing Oracle Fusion HCM and you make regular updates to your HR Data. For tracking 

these updates, you are using Data Tracking, which is a means of manipulating a history of changes to 

personal records. A user can date track by setting an “Effective Date”. An effective date is at a particular 

point in time when a person’s record is effective. Identify the three valid statements regarding effective 

date.  

 

A. Effective date enables you to maintain history of data.  

 

B. Effective date is the date on which you create the date.  

 

C. Effective date specifies when the data goes into effect.  

 

D. Effective date ensures that the data is valid at a given point of time.  

 

E. Effective date feature is applicable to all the HR objects.  

 

Answer: A,C,D  

 

 

Question No : 7  

Action type identifies the type of business process associated with an action and determines what 

happens when you select that action. As part of implementing Fusion HCM, action types are associated 

with actions.  

Which two statements are correct regarding action types?  

 

A. Action types are seeded.  

 

B. Every action type can have multiple actions within it.  

 

C. An action type cannot be associated with user defined actions.  

 

D. If "Termination" is an action, "Normal Termination" is an action type.  

 

E. Additional action types can be created.  

 

Answer: A,B  
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Question No : 8 

The HR Administrator/Line Manager has entered the details of a potential hire. However, the application 

indicates the existence of a duplicate person record.  

Which three actions can the HR Administrator/Line Manager take?  

 

A. rehire the employee  

 

B. delete the duplicate record  

 

C. no action (Employee Work Relation Exists)  

 

D. append the last name with the number of duplicate records found  

 

E. create a new work relationship  

 

F. modify the existing work relationship to reflect the new one  

 

Answer: A,B,F  

 

 

Question No : 9 

What are the three benefits of Oracle Fusion Applications using a Lightweight Directory Access Protocol 

(LDAP) system?  

 

A. enforces the principle of least privilege  

 

B. segregates duties to be more rigorously enforced  

 

C. allows principles of assured revocation to be more rigorously enforced  

 

D. extends the database concept of a grant to applications  

 

E. uniquely identifies a single person  

 

Answer: A,B,C  

 

 

Question No : 10  

Action Reasons provide further explanation to actions, for example, an action of transfer could have 

masons such as reorganization or career progression. As a developer, you have created Actions as part 

of the setup of Fusion HCM. Now you are in the process of adding Action Reasons. Identity the three 

correct statements regarding Action Reasons  
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A. Action Reasons are primarily used for analysis and reporting.  

 

B. Worker termination predictions use Action and Reason to determine whether termination is voluntary or 

involuntary.  

 

C. Action Reasons can be user defined.  

 

D. Actions Reasons need not be associated with action.  

 

E. Action Reasons can be deleted if no longer being used.  

 

Answer: A,B,C  

 

 

Question No : 11  

You need to create an HCM data role user with "view all" access. This data role is based on the HCM 

administrator job role and combines those entitlements with unrestricted access to data in the secured 

objects.  

How can you properly assign a security profile to this new role?  

 

A. Assign a predefined security profile to relevant functional or duty roles using the Oracle fusion Human 

Capital Management (HCM) setup task manage data role and security profiles.  

 

B. Assign a predefined security profile to relevant job or duty roles using the Oracle Fusion Human Capital 

Management (HCM) setup task manage data role and security profiles.  

 

C. Assign a predefined security profile to relevant job or abstract roles using the Oracle Fusion Human 

Capital Management (HCM) setup task manage data role and security profiles.  

 

D. Assign a predefined security profile to relevant job or functional roles using the Oracle Fusion Human 

Capital Management (HCM) setup task manage data role and security profiles.  

 

E. Assign a predefined security profile to relevant data or position roles using the Oracle Fusion Human 

Capital Management (HCM) setup task manage data role and security profiles.  

 

Answer: B  

 

 

Question No : 12  

In an organization there are some jobs that are available across the enterprise whereas some others are 

available to a specific business units or departments within business units.  

Identify three correct statements regarding configuration of these jobs.  
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A. Global jobs can be created by linking them to a common set  

 

B. Jobs limited to business units should be linked to a reference set specific to a business unit.  

 

C. Jobs limited to departments should be linked to a reference set specific to a department.  

 

D. Jobs cannot be restricted by business unit and, therefore, the requirement of making them available to 

a specific business unit cannot be met.  

 

E. Jobs are created with reference to a business unit and, therefore, the requirement of making them 

available globally cannot, be met.  

 

F. Jobs cannot be restricted by departments and therefore, the requirement of making them available to 

specific departments cannot be met  

 

Answer: A,B,C  

 

 

Question No : 13  

To help your employees manage their goals, you want them to associate their goals with target outcomes 

in Goal Management, which are content types such as Competencies in Profile Management.  

Which two steps can help you accomplish this task?  

 

A. Set up the relationship "is supported by" on the Competencies content type.  

 

B. Set up the relationship "is supported by" on the Goals content type.  

 

C. Set the subscriber code of Performance Management on the Competencies content type.  

 

D. Set the subscriber code of Goal Management on the Competencies content type.  

 

Answer: A,D  

 

 

Question No : 14  

Select the three products offered as part of the Oracle Fusion HCM product family under the business 

process category of Workforce Rewards.  

 

A. Compensation Management  

 

B. Time and Labor  

 

C. Incentive Management  
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D. Benefits Management  

 

E. Global Payroll  

 

F. Global HR  

 

Answer: A,C,D  

 

 

Question No : 15  

Select three statements regarding Workforce Directory management.  

 

A. Provides a graphical organization chart that shows an easy and fully integrated view of all information 

related to an employee  

 

B. Is designed to support workers that provides access to a 360-degree view point-in-time evaluation of 

worker performance  

 

C. Has powerful keyword search that provides access to a 360-degree view of the employee  

 

D. Is designed to house all data, including talent data and data from other Oracle and third-party HR 

applications  

 

E. Support development plans for employees to track their personal growth and career development  

 

F. Provides a collaborative framework that allows workers to build their own internal social network and 

connect with other domain experts and colleagues with similar interests  

 

Answer: A,C,E  

 

 

Question No : 16  

You are about to process the transfer for an employee. You realized that an appropriate action reason not 

available in the Action Reason field after entering the value in the Action field.  

What must you do to proceed with the transfer process?  

 

A. Customize the UI and Business Process for this because user defined Action Reasons are not allowed.  

 

B. Handle this scenario manually.  

 

C. Create a new user defined Action Reason because the creation of user-defined Action Reasons is 

allowed.  
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D. Do the updates from the back end because the UI does not support this.  

 

Answer: C  

 

 

Question No : 17  

Which three concerns of ERP Customers are addressed by Oracle Fusion Applications?  

 

A. managing Users and Entitlements  

 

B. Role Based Access Control  

 

C. Governance, risk, and compliance  

 

D. Service oriented security  

 

E. User access and password management  

 

F. Browser security  

 

Answer: A,B,C  

 

 

Question No : 18 

You are an HR Specialist in your company of 500 employees. You need to setup person profiles but you 

do not want users to enter the Accomplishments content type.  

Identify the three correct statements related to a person profile for the above scenario.  

 

A. Each employee can have two Person Profiles.  

 

B. Each employee can have only one Person Profile.  

 

C. Person Profile is automatically associated with the Core HR person.  

 

D. Person Profile is created automatically whenever a person record is created in Core HR.  

 

E. Person profile is created automatically whenever a user attempts to access a person's profile for the 

first time.  

 

F. Person Profile creation program is executed to create a person profile.  

 

Answer: B,D,F  
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Question No : 19  

Your organization is a large scale manufacturing company currently using Oracle Applications 12.1.1 

(EBS R12) for HR, payroll, and Benefits. You have a number of customizations in EBS R12. You have 

decided to upgrade the HR landscape to Oracle Fusion but because the volume of data is huge, you are 

concerned about data movement, security, and data integrity. As a Functional Consultant, what would you 

suggest?  

 

A. Redo the configuration for the entire setup data in Oracle fusion. Adopt conversion process for 

transaction data.  

 

B. Adopt Oracle Fusion Data Migration solution to move HR setup and transaction data. There is no 

delivered solution available for Payroll and Benefits data migration.  

 

C. Propose a new data migration solution because there is no delivered solution available for upgrades.  

 

D. Adopt the Oracle Fusion Data Migration solution to move HR, Payroll, and Benefits setup and 

transaction data. Extend the Oracle solution for custom data migration.  

 

Answer: D  

 

 

Question No : 20 

As an HR specialist, you need to use the best fit analysis feature to determine the person profile that most 

closely matches a job profile.  

Which two profile type templates will you use to set up the person and job profiles?  

 

A. Job  

 

B. Person  

 

C. Position  

 

D. Competency  

 

E. Model  

 

Answer: A,B  

 

 

Question No : 21  

While Implementing Oracle Fusion HCM you would like to use all the seeded Action types available. 

Identify four valid Seeded Action Types that can be used for this Implementation.  
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A. Hire an employee  

 

B. Hire Contractor  

 

C. Leave of Absence  

 

D. Promotion  

 

E. Global Transfer  

 

F. Termination  

 

Answer: A,C,D,F  

 

 

Question No : 22  

Identify four benefits of the Oracle Fusion HCM Person Model.  

 

A. global person support  

 

B. multiple employment support  

 

C. up-to-date business requirement  

 

D. separation of legislative data  

 

E. cleaner separation of product architecture  

 

F. upgrade is easier  

 

G. separation of attributes with many-to-many relationship with person  

 

Answer: A  

 

 

Question No : 23  

There are two distinct lists of grades that should be available in two separate business units of your 

organization. During testing, you notice that the lists of grades between the two business units are not per 

the requirement.  

Indicate what has gone wrong in the setup.  

 

A. The grade sets of the two business units have been interchanged  

 

http://www.examkiller.net/exam-1Z0-584.html
http://www.examkiller.net/exam-1Z0-584.html
file:///C:/Users/Administrator/AppData/Roaming/Microsoft/Word/www.examkiller.net



